dmm Forward s look at women in manufacturing

TALENT WAITING TO BE ENGAGED

e e e e e »>> A Case for Optimism . >> Room for Improvement
From the corner office to the factory floor, manufacturing has long been a male-dominated field. But with demand for skilled, The majority of U.S. women in manufacturing havea So far, women who are already in the industry are not
educated and motivated workers increasing, the industry needs to consider ECIUINGIGNGITCIaINNGROMCHISO PRI positive view of their experience in the industry. impressed with efforts to recruit female talent.
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>> Income Inequality

>> The Bottom Line

Women's share of U.S. durable goods manufacturing
employment is actually lower than in the 1980s.

7%

Companies* that rank in the top
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= 225% *Based on a survey of executives from the United States,

//// : *Men earn 7% more even after accounting for college major, occupation, Canada, Latin America and the United Kingdom
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